
 

Following the Leitch report each of the 25 Government-backed Sector Skills Councils, representing the entire 

As a result, leading national and multi-national employers, across both the public and private sector, are now issuing 

interactive personal development planner between the individual and their employer.

• Increase the productivity of your workforce - 
  Lord Leitch’s report highlights the opportunity 
  to increase productivity by 15%.

• Improve employee retention – employees 
  are more empowered to take responsibility 
  for their career and career development 

• Reduce your costs - reduce your HR 
  administration and increase your focus on 
  learning and training.

Save costs and  
empower your workforce

To reduce your costs and increase the output of your employees 
contact us on  or +44 (0)8430 675555

 For the UK to succeed in the new global economy, it must commit to world class skills.  
Achieving this will require new, shared action with the Government, employers and  

 

 Lord Leitch’s Skills Review Report (2006)
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Why are employers adopting the SkillsProfile?
• Introduces a culture of employee advancement 
• Demonstrates your commitment to staff development
• Effective method of tracking staff training and maintaining records
• Provides an easy way to identify skill gaps and then fill them
• Ensures compliance to official job role requirements
• Reduces cost of recruitment and re-training

To reduce your costs and increase the output of your employees 
contact us on sales@skillsprofile.org or +44 (0)8430 675555

With the onslaught of H&S legislation SkillsProfile is an excellent way to help us reduce our risk.	
Mike Dawes, CEO, Cibenze Plc

“ ”

SkillsProfile is a comprehensive, easy to use and useful tool for HR professionals 
in reducing the amount of time spent on validating qualifications.	
Tracey Mansell, Human Resources Manager, IMI Plc

“
”




